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Slide 1: Welcome to Employers Leading by Example
Department of Rehabilitation
Disability Access Services
(Image: Department of Rehabilitation Logo, Employment, Independence, & Equality)
Slide 2: Today’s Accommodations
· Accessible course materials
· Available for download in Chat
· American Sign Language Interpreters
· Swap video and shared screen + Enter Full Screen
· Live Captioner
· To turn on Captions, select “Show Captions”
Slide 3: Questions & Technical Support
Zoom
Use the Q&A
Email: DASTraining@dor.ca.gov
Slide 4: The Panelists
(Slide content intentionally left blank.)
Slide 5: Hiring People with Disabilities
· What was your intention during the hiring process?
· Were you looking for a person with a disability?
Slide 6: Reasonable Accommodations
· Can you describe your reasonable accommodation (RA) process?
· What costs have you incurred?
· How do you respond to changes for employee?
Slide 7: Workplace Impact
· What has been the impact of hiring people with disabilities?
· Is there an employee whose story you can share?
Slide 8: Best Practices
What are your nest practices now for interviewing, hiring, onboarding, and supporting people with disabilities?
Slide 9: Key Takeaway
What is one key take away for today’s attendees?
Slide 10: Questions and Answers
· Questions from the Q&A
· Other questions for panelists
Slide 11: Thank you for attending!
Disability Access Services
Phone Number (916) 558-5755
DASTraining@dor.ca.gov
Slide 12: Resources
1. ASK JAN ELearning and Training Resources
2. ASK EARN Learning Center
3. Small Business Administration
4. U.S. Chamber of Commerce: Hiring and Retaining Talent with Disabilities
5. What Can You Do? Campaign
6. Employer Financial Benefits
7. Disability:In Resource Library
8. DOR Business Services
