The Ed Asner Family Center Update
I want to take a few minutes today to share what we’ve been doing at The Ed Asner Family Center — not just as a service provider, but as a community partner working on the front lines of transition, employment, and real-world inclusion for neurodivergent individuals.
What I’m going to talk about today isn’t theoretical. It’s what we’re seeing every single day — what’s working, what’s not, and where I believe we as a system can do better together.

Where We Are Right Now
At the Center, we are serving transition-age youth and adults who are trying to move from school systems into meaningful adult lives. Many come to us after aging out of programs where structure existed — but real vocational pathways did not.
Our Academy day program has continued to grow into a creative vocational environment where individuals develop workplace skills through art, music production, digital media, and collaborative projects. And I want to emphasize something important here:
This is not recreation.
This is employment preparation wrapped in dignity and purpose.
Participants are learning scheduling, accountability, communication, and teamwork — the very things employers consistently tell us they need.

Employment and Real Outcomes
One of our biggest priorities has been bridging the gap between training and actual jobs.
We’ve been working with industry partners and local businesses to create supported work experiences that move people beyond simulated environments and into real workforce pathways.
What we’re seeing is this:
When neurodivergent individuals are given the right environment — structured but flexible — they thrive.
But I’ll be honest. The biggest barrier is rarely ability.
The barrier is navigation of systems.
Families are juggling Regional Center, DOR, funding models, authorizations, and timelines that don’t always align with real life. And when communication breaks down between systems, individuals lose momentum,  sometimes for months.

That’s something we need to keep addressing at a policy level.

Innovation Through Creative Vocational Models

At TEAFC, we’ve leaned heavily into creative vocational training — things like podcast production, music engineering, visual arts, and digital storytelling.
Why? Because these environments naturally teach executive functioning, collaboration, and self-expression, all essential workplace skills.
Our Sound Lab, for example, functions like a real production studio. Participants aren’t just learning technology; they’re learning how to show up, problem solve, and deliver outcomes together.
And what we’re finding is that creative pathways often unlock confidence in individuals who struggled in traditional job-training models.
That’s an important lesson for all of us as we rethink what vocational rehabilitation can look like in 2026 and beyond.

What We’re Hearing From Families
Families are grateful for services — but they’re also overwhelmed.
They’re asking for:
1. Clearer pathways from school to employment
1. Faster coordination between agencies
1. More flexibility in how vocational services are delivered
And I want to say this respectfully — when families feel like they have to become case managers just to access services, we need to look at where the system can become more streamlined.

