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March 10, 2026

Yingjia Huang
Deputy Director, California Department of Health Care Services (DHCS)
P.O. Box 997413, MS 0000
Sacramento, CA 95899-7413

Dear Deputy Director Huang,

Thank you for presenting to us at our November 2025 Full Committee Meeting and sharing information regarding the Medi-Cal work requirement changes. We appreciate the partnership and willingness to engage with us.

The CCEPD is deeply concerned about the new Medi-Cal work requirements going into effect January 1, 2027, which will impact many Californians. These requirements risk unintentionally causing people with disabilities to lose access to essential health care services due to the burden of reestablishing eligibility twice each year. Policies intended to promote work should not create administrative barriers that jeopardize critical care for vulnerable individuals.

The CCEPD appreciates the work of DHCS on the implementation plan for enrollment changes under H.R. 1, which included the work requirements, and would like to reiterate the importance of addressing numerous concerns our members had with the upcoming changes. Many of these concerns are aligned with the implementation plan and may provide DCHS with additional supporting context.

The CCEPD recommends using existing data to identify people with disabilities who receive services from various programs, and identify them when participants establish eligibility again. We recommend that processes for renewal be simplified so eligibility can be done timely, in plain language, and not lead to loss of health care coverage. However, there are people with disabilities who are eligible and not connected to various programs and services for people with disabilities who may not identify readily as a person with a disability. Often times, these individuals have a disability through their medical condition. Providing clear information to those individuals about how their condition is considered a disability, and can be exempted from the work requirements, will assist them in not losing coverage.

To ensure Californians maintain their Medi-Cal services, extensive education and outreach efforts on work requirements and exemptions will be required. The CCEPD recommends partnerships with organizations serving people with disabilities, such as independent living centers, regional centers, and various other community-based organizations who serve people with various types of disabilities. Toolkits and guides should not assume all people with disabilities on Medi-Cal do not work or are not pursuing further education or training. Instead, information on effects of part-time work, community service, education and training opportunities, and what they mean for their Medi-Cal benefits should also be included in the toolkits for people with disabilities.

As part of the community service requirements, organizations that provide various services for people with disabilities should be included in the conversation on community service.

Again, the CCEPD appreciates the partnership and ongoing dialogue with DHCS. We look forward to further collaboration with DCHS on these Medi-Cal efforts, through utilizing our existing resources and membership.

If you have questions, or would like to discuss the CCEPD’s comments, please call Maria Aliferis-Gjerde, the Executive Officer of the CCEPD, at (916) 558-5698.

Sincerely,
Original Signed

Taylor Winchell
Chair, CCEPD

cc: 	Nancy Farias
Director 
Employment Development Department 

Kim Rutledge
Director 
Department of Rehabilitation 
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