[bookmark: Subject1]Blind Field Services Program Report
Second Quarter 2025 - 2026
July 1, 2025 – December 31, 2025

It is the vision of BFS to increase the number of successful employment outcomes for consumers seeking competitive employment and ensure that every blind and visually impaired Californian who wants to work, obtains employment; and every blind and visually impaired Californian who may not believe they can work, is provided the necessary counseling and guidance to overcome their individual barriers to employment.  

Unless otherwise stated, all data was gathered from Caseload Dashboard and Aware layouts.  


BFS Statistics for State Fiscal Year to Date (SFYTD) 2025 – 2026

[bookmark: _Hlk179200230]Total Applications from July 1, 2025 – December 31, 2025: 708
[bookmark: _Hlk220344330]Difference from first quarter to second quarter is 285.
Applications as of the same date in 24/25: 671 
Applications as of the same date in 23/24: 581
Applications as of the same date in 22/23: 643
[bookmark: _Hlk148626694]Applications as of the same date in 21/22: 442  
Applications as of the same date in 20/21: 346
Applications as of the same date in 19/20: 492

 
Services to Students with a Disability (SWD) Applications

The Term "Student with a Disability" means, in general, an individual with a disability in a secondary, postsecondary, or other recognized education program who is aged 16-21. 
 
Total SWD Applications from July 1, 2025 – December 31, 2025: 52
Difference between the first quarter to second quarter is 21.

SWD Applications of the total number of applications above: 
7/1/2025 – 12/31/2025: 7.3% of the total number of applications
SWD as of the same date in 24/25; 55 or 8.2 % of the total apps.
[bookmark: _Hlk179204295]SWD as of the same date in 23/24; 92 or 15.8% of total apps. 
[bookmark: _Hlk117003115]SWD as of the same date in 22/23; 57 or 8.9% of total apps. 
SWD as of the same date in 21/22; 31 or 7.0 % of total apps.
SWD as of the same date in 20/21; 41 or 11.8% of total apps.
SWD as of the same date in 19/20; 59 or 12.0 % of total apps.


Wage Data

This information covers July 1, 2025 – December 31, 2025 

BFS has the highest hourly wage at $33.55 per hour. The statewide average was $24.16 per hour. 

The median hourly wage for BFS was $25.98.  The statewide median hourly wage was $20.07

The average hours worked per week for BFS was 32.  The statewide average hours per week was 33

The median hours worked per week for BFS was 36.  The statewide median hours per week was 40.


Total Successful closures from July 1, 2025 to December 31, 2025: 178
Successful closures as of the same date in 24/25: 125
Successful closures as of the same date in 23/24; 141
Successful closures as of the same date in 22/23; 141
Successful closures as of the same date in 21/22; 165
Successful closures as of the same date in 20/21; 107
Successful closures as of the same date in 19/20; 164


[bookmark: _Hlk204197357]Total number of individuals served July 1, 2025 – December 31, 2025

Total Number of Individuals Served: 4912
Of that number 510 individuals are SWD. This is 10.4% of the total population currently served by BFS. WIOA requires that the DOR spend 15% of its funds on Student Services. 


Department Updates

Blind Field Services 

Recruitment and Vacancies:
Counselor position vacated by Moses Babafemi - Unit 7 has been completed and Manjot Singh will start on 1/12/2026.
Service Coordinator vacated by Nancy Ortiz – Unit 4 has been completed, and Lina Olvera was selected and started 10/31/2025.
Unit 4 in the process of hiring two Office Technician – General to hire behind Lina Olvera who promoted and Donald Armstrong who retired 11/30/2025.
District Operations team vacancies:   
Analyst II - Lead Operation Analyst position vacated by Tara Koval on 10/15/2025 – process of filling
Analyst 1 – Procurement Analyst position vacated by Chrissy Pinney on 10/30/2025 – process of filling
District Operations Support Supervisor – Lilia Fernandez – announced retirement for mid-2026 and recruitment will be started. 

SB105 Training:
SB105 All Staff training provided annually is currently in the planning stages for 2026.


Department-Level Updates
· Recruitment efforts are ongoing for key leadership positions, including:
· Vocational Rehabilitation Employment Division (VRED) Assistant Deputy Director – Carol Ash
· Administrative Services Division – Justin Freitas
· Chief Accounting Officer of the Financial Services & Reporting Section – Margie Daniels
· Acting Chief Counsel – Daisy Hughes
· The Department was informed that the State Personnel Board (SPB) has approved the Generalist Class Consolidation.  The Generalist Classification Consolidation focused on classifications that are analytical in nature, including the supervisory and managerial levels. The work includes but is not limited to program support; administrative services functions; human resources; business services; budgets; and contracts. Classifications that fell under these areas were consolidated.

Federal Updates
· The President has eliminated the Department of Education’s executive order, but no immediate reductions in force are occurring. We were asked to either move into the Department of Labor or the Department of Human Services.
· The Rehabilitation Services Administration (RSA) is continuing operations as usual, but the situation remains fluid.
· The federal government is restructuring health and human services, with a planned reduction of 10,000 staff and the elimination of community living programs (e.g., aging and disability services, elder abuse programs, and Meals on Wheels).
· Senior leadership attended the Council of State Administrators of Vocational Rehabilitation (CSAVR) in April and SSD Leadership attended the National Council of State Agencies for the Blind in April. 

