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It is the vision of BFS to increase the number of successful employment outcomes for consumers seeking competitive employment and ensure that every blind and visually impaired Californian who wants to work, obtains employment; and every blind and visually impaired Californian who may not believe they can work, is provided the necessary counseling and guidance to overcome their individual barriers to employment.  
Unless otherwise stated, all data is 4/1/2026 through 6/30/2026. Data was gathered from Aware and the DOR Dashboard.  
BFS Statistics for State Fiscal Year to Date (SFYTD) 2025 – 2026; fourth quarter
[bookmark: _Hlk179200230]Total Applications from 4/1/2026 - 6/30/2026: 227 (details below):
BFS applications: 183 
VRED applications  44
Applications as of the same date in 2025: 431
BFS applications: 314
VRED: applications 117
Applications as of the same date in 2024: 290
Applications as of the same date in 2023; 330
Applications as of the same date in 2022; 342
[bookmark: _Hlk148626694]Applications as of the same date in 2021; 240 
Applications as of the same date in 2020; 166
Applications as of the same date in 2019; 320
 



Services to Students with Disability (SWD) Applications
The Term "Student with a Disability" means, in general, an individual with a disability in a secondary, postsecondary, or other recognized education program who is aged 16-21. 
  
SWD Applications of the total number above: 
4/1/2026 - 6/30/2026:  19 or 8.37% of the total number of applications
BFS SWD applications: 19
VRED SWD applications: 0
SWD as of the same date in 2025; 48  or 11.13% of total apps.
SWD as of the same date in 2024; 33 or 11.37% of the total apps.
[bookmark: _Hlk179204295]SWD as of the same date in 2023; 31 or  9.39% of total apps. 
[bookmark: _Hlk117003115]SWD as of the same date in 2022; 33 or 9.64 % of total apps. 
SWD as of the same date in 2021; 18 or 7.5 % of total apps.
SWD as of the same date in 2020; 10 or 6.02% of total apps.
SWD as of the same date in 2019; 5 or 1.5 % of total apps.

WAGE DATA
This information covers April 1, 2026 – June 30, 2026 
Highest hourly wage at $123.00. 
The median hourly wage for BFS was $24.89
The average hourly wage $ 32.96  
The average hours worked per week BFS was 33.13  
The median hours worked per week for BFS was 40

Total Successful closures from 4/1/2026 to 6/30/2026: 128 
BFS: 112
VRED: 16                                                                         
Successful closures as of the same date in 2025; 161
BFS: 155
VRED: 6
Successful closures as of the same date in 2024; 109  
Successful closures as of the same date in 2023; 132
Successful closures as of the same date in 2022; 161
Successful closures as of the same date in 2021; 70
Successful closures as of the same date in 2020; 70
Successful closures as of the same date in 2019; 117

Total served BFS from July 1,2025 – June 30, 2026: 5,462
 BFS: 4619
 VRED: 843 
Successful Closure Information - Placements earning $25 per hour or more
	Job title
	Hours per week
	Hourly wages



		Systems Analysts, Electronic Data Processing
	
	40
	$25.00

	All Other Managers And Administrators
	
	40
	$25.00

	All Other Clerical And Administrative Support Workers
	
	30
	$25.00

	Massage Therapists
	
	27
	$25.00

	Computer Support Specialists
	
	15
	$25.00

	Construction Laborers
	
	40
	$25.00

	File Clerks
	
	25
	$25.62

	Customer Service Representatives
	
	40
	$25.71

	Procurement Clerks
	
	40
	$26.00

	Mental Health and Substance Abuse Social Workers
	
	32
	$26.00

	Licensed Practical Nurses
	
	20
	$27.00

	Mechanical Engineering Technologists and Technicians
	
	40
	$27.69

	Maintenance Repairers, General Utility
	
	36
	$28.00

	Customer Service Representatives
	
	40
	$28.85

	Political Science Teachers, Postsecondary
	
	20
	$28.85

	Sales Agents, Real Estate
	
	40
	$28.85

	Receptionists And Information Clerks
	
	40
	$30.00

	Elementary School Teachers, Except Special Education
	
	40
	$30.00

	Marriage and Family Therapists
	
	10
	$30.00

	Education Administrators
	
	40
	$30.00

	Human Services Workers
	
	40
	$30.00

	Electricians
	
	30
	$30.00

	Respiratory Therapists
	
	36
	$31.00

	Accountants And Auditors
	
	40
	$31.25

	Child, Family, and School Social Workers
	
	32
	$33.65

	Business Operations Specialists, All Other
	
	40
	$35.00

	Interior Designers
	
	40
	$35.00

	Personal Financial Advisors
	
	40
	$35.10

	Clinical and Counseling Psychologists
	
	35
	$35.71

	Project Management Specialists
	
	40
	$36.54

	Helpers, Electricians And Power-Line Transmission Installers
	
	40
	$37.00

	Mental Health and Substance Abuse Social Workers
	
	35
	$38.97

	Food Service Managers
	
	40
	$40.00

	Special Education Teachers, All Other
	
	25
	$40.00

	Information Security Analysts
	
	40
	$40.87

	Administrative Services Managers
	
	40
	$40.87

	Marriage and Family Therapists
	
	40
	$42.79

	All Other Teachers And Instructors
	
	38
	$43.52

	Economists, Including Market Research Analysts
	
	20
	$44.23

	Financial and Investment Analysts
	
	25
	$44.87

	All Other Postsecondary Teachers
	
	40
	$48.08

	Child, Family, and School Social Workers
	
	40
	$49.00

	Bookkeeping, Accounting, And Auditing Clerks
	
	40
	$50.00

	Computer Support Specialists
	
	40
	$50.00

	All Other Teachers And Instructors
	
	40
	$50.00

	Financial Analysts, Statistical
	
	40
	$53.85

	Music Directors, Singers, Composers, And Related Workers
	
	12
	$60.00

	Lawyers
	
	40
	$62.50

	Special Agents, Insurance
	
	35
	$65.93

	Occupational Therapists
	
	40
	$67.00

	All Other Clerical And Administrative Support Workers
	
	40
	$67.31

	Software Developers
	
	40
	$68.00

	Marketing Managers
	
	55
	$69.93

	Animal Trainers
	
	15
	$70.00

	Property And Real Estate Managers And Administrators
	
	15
	$70.00

	Physicians Assistants
	
	36
	$74.79

	Environmental Engineering Technicians
	
	40
	$75.00

	Accountants And Auditors
	
	40
	$76.92

	All Other First-Line Supervisors And Managers/Supervisors - Production, Construction, Maintenance, And Related Workers
	
	40
	$81.73

	Computer Science Teachers, Postsecondary
	
	40
	$86.54

	Marketing, Advertising, And Public Relations Managers
	
	40
	$91.35

	Information Security Analysts
	
	40
	$120.0

	Training and Development Managers
	
	40
	$123.0


                                     



Key Staff Updates:
Yukiko Long appointed on June 15, 2026 as the second District Administrator to cover the BFS Northern and Central units (Unit 1, 2, 3, 4, and the DOS Unit).
Ana Matsumura, District Operations Support Manager joint BFS on May 1, 2026.
Maria Del Rocio Rojas, “Rocio” Lead Analyst for the DOS Team joint BFS  on May 1, 2026.
Adel Avalos, Analyst I (Buyer) join BFS on April 2, 2026.
Staff Retirements – Sylvia Orberti

DOR updates
As of June 17th, RSA has been moved from the U.S. Department of Education to the Department of Health and Human Services as part of a broader federal restructuring effort. No immediate impact on service delivery is expected, and day‑to‑day operations will remain unchanged
The Human Resources Branch is launching Accelerated Hiring, a streamlined process that speeds up vacancy filling while preserving California’s merit‑based civil service standards. This new approach reduces unnecessary steps and emphasizes practical, job‑related evaluation methods to help managers identify qualified candidates more efficiently. The process will roll out in June 2026, with required training and additional resources provided to support all managers during implementation.

On April 6, 2026, DOR announced the appointment of Nancy Wentling as Assistant Deputy Director for the Vocational Rehabilitation Employment Division. 

On May 4, 2026, DOR announced Governor Newsom’s appointment of Daisy Hughes as Chief Counsel for the Office of Legal Affairs and Regulations. 

On April 3, 2026, DOR announced the appointment of Bronwyn Catherine Rubin as District Administrator for the Greater Los Angeles District, effective April 6

On April 9, 2026, DOR announced the creation of the Consumer Missed Appointment Report (CMAR) to improve tracking and documentation of consumer no‑shows for vendor appointments. Vendors will submit key details about missed appointments to a centralized inbox, enabling better case follow‑up and documentation. The submitted information will be monitored by the Consumer Affairs Specialist, with reports shared with counselors and managers for appropriate action.

DOR offered a two‑part virtual Support and Job Search Workshop series designed to explain how the Department can support individuals in their job search and to provide practical tools for getting started. Workshop #1 was held on April 27 and May 12, covered job services, participant roles, goal setting, and preparation planning. Workshop #2 will took place on April 29 and May 14, focused on soft skills, resumes, workplace expectations, and self‑advocacy.

On May 22, 2026, DOR announced the launch of its new Equal Employment Opportunity (EEO) Case Management System, developed by the Office of Civil Rights in partnership with the IT Division. This digital platform streamlines the intake and tracking of discrimination complaints, improves processing timeliness and consistency, and enhances compliance and trend monitoring. Employees can now securely submit complaints through the intranet, while the process for consumers remains unchanged.

In April 2026, DOR provided training on Priority for Services: Making Objective and Defensible Determinations to all Vocational Rehabilitation Employment Division and Blind Field Services counselors and team managers. The training built upon the Strengthening Our Foundation sessions delivered in December and January to reinforce consistent statewide understanding. It supported staff in applying priority for services uniformly across the state

On May 18, 2026, DOR announced the launch of its new Upward Mobility Program to support staff in advancing their careers within the Department. The program offers structured development, guided planning, and skill‑building opportunities, with participation requiring manager approval and completion of a career development plan. Delivered virtually in small cohorts twice a year, the program provides personalized support through six months of group learning followed by individualized development.

On May 19, 2026, DOR introduced the new Aware At Work resource page on the inDOR intranet, replacing the former Aware Reference Guide. This updated platform provides streamlined, real‑time guidance on using Aware and serves as the centralized source for all related information. Staff can now access AwareHelp and California‑specific knowledge articles directly through the redesigned page, with updates added regularly.

